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Roosevelt Junior High is a magnet
school for technology through the hu-
manities and sciences located at the
northeast edge of Balboa Park. Roosevelt
was built in 1922 and reconstructed in
1974 on the original site.

Student Racial/Ethnic Composition
1997-98

Afr. Am, 22.6

Pac.Isl. 1.0

Other 1.8

Indochin. 3.6
sian 1.5
Hispanic 50.7

Percentage of Total Enroliment

Roosevelt enrolled 1,030 students in
September 1997, an increase of 21 stu-
dents over the October 1997 enrollment.
About 32.7 percent of the students are
limited English-proficient (LEP). The
student population is naturally integrated
and comes from the many diverse neigh-
borhoods surrounding the school: Down-
town, Golden Hills, North Park,
Hillcrest, and Mission Hills.

MISSION AND GOALS

San Diego City Schools has adopted a
mission statement to guide the district in
providing educational programs.

STUDENT LEARNING

It isthe mission of [our digtrict] to

educate all studentsin an inte-

grated setting to become responsi-

ble, literate, thinking, and contrib-

uting members of a multicultural

society through excellence in teach-
ing and learning.

All district schools have set several
goals in each of four major areas to ac-
complish this mission:

- Improving student learning

~ Improving teaching

- Enhancing integration and diversity

- Enhancing shared decision-making and
community involvement

To support the district’'s mission, our

staff is committed to the following goals
for Roosevelt:

- asafe, orderly environment for teaching
and learning

- recognition of students’ academic and
athletic success

- promote the development of career and
educational goals

- parent and community involvement in
students' education

- increased learning opportunity through
better attendance

- high citizenship standards and positive
socid interaction
- avariety of extra-curricular activities to

enrich the student’ s educational experi-
ence

REPORT CARD MEETING,

INFORMATION
Date May 18, 1998
Time: 4:00 p.m.

Place Roosevelt Media Center

Proposition 98 requires all public
schools in California to provide informa-
tion about themselves to the public through
a School Accountability Report Card. This
report card examines Roosevelt Junior
High' spolicies, programs, and progress. At
ameeting on May 18 at 4 p.m. parents can
discuss the report card and ask questions.

More information about all areas cov-
ered in this report card is available at
Roosevelt Junior High School. We invite
parents to come to Roosevelt to look at
these materials, to meet their children’s
teachers, and to expand their involvement
in their children’ s education.

- strong teacher and student leadership to
promote teaching and learning; and

- support of the district’s and superinten-
dent’s educational objectives.

Our report card is organized around
the four district goal areas. Thiswill help
parents understand our school’s strengths
and weaknesses as well as our successin
improving the school by meeting the
goals we have set.

STUDENT ACHIEVEMENT
How are the students at Roosevelt
doing?

Test Performance. Test scores are one
reflection of students’ progress. San Di-
ego City Schools studentsin grades 2-11

take the Stanford Achievement Test,
Ninth Edition (SAT 9) to measure their
academic progress in basic skills. In prior
years, students in grades 2—10 were given
the Stanford Achievement Test,
Eighth/Abbreviated Edition (ASAT).
Spanish-speaking English learners en-

rolled in a California school less than 12
months or enrolled in a California school
for 12 to 23 months and receiving lan-
guage arts instruction in Spanish are also
tested on the Aprenda 2, a Spanish Lan-
guage Achievement Test measuring the
same skill areas.



Diversity of ESL/Bilingual Pro-
gram: Language Needs. A total of 148
students are enrolled in the English as a
second language (ESL) program. A com-
prehensive program offering courses
from levels one to six are provided for
English-language deficient students.
There is a good success rate for students
in the program as they transition to all
English instruction. Students may accel-
erate through the program and they are
assessed both as they are entering and ex-
iting the ESL program.

SCHOOL-TO-CAREER
TRANSITION

How are students prepared for the
world of work?

School to work/career is an important
piece of the Roosevelt instructional pro-
gram. Students at Roosevelt are exposed
to a wide range of occupations, careers,
and employment opportunities through
participation in the Learning on Location
Academy. Through “hands-on” experi-
ences in the work world, students are
given the tools with which to construct
their own meaning about the relevance of
subject content to experiences beyond the
walls of the school. In addition to class-
room experience, students receive guid-
ance through in-school counselors,
special speakers, assemblies, and via
printed material available in the
Roosevelt media center.

TEACHING QUALITY

ATTENDANCE/DROPOUTS

How do we encourage regular
attendance?

Roosevelt's daily attendance has re-
mained stable for the past six years. We
have experienced an absenteeism rate of
about nine percent for the last three years.

We have learned that one of the first
steps in reducing the dropout rate is to
help students experience success in each
grade at the junior high level.

Advancement Via Individual Determi-
nation (AVID) and Team Teaching are
continuing to promote student success.
Other programs such as Reserved Offi-
cers Training Corps (ROTC), Gifted and
Talented Education (GATE), Special
Education, ESL/bilingual programs all
nurture and provide support to enrich the
student’s learning environment.

DISCIPLINE AND CLIMATE FOR
LEARNING

This school is a good place to learn!

Roosevelt has a well-defined disci-
pline policy. The general climate in the
classroom and school campus is positive.
The school dress code and policy require
all studentsto suit up for physical educa-
tion each day and maintain appropriate
dress on campus.

We continue to use several programs
to modify student behavior including par-
ents shadowing students, conflict media-
tion, and formal home suspension. We
also motivate students through numerous
incentive programs.

Student Government. The Student
Leadership class or Associated Student
Body (ASB) is a group of elected and ap-
pointed students who provide student in-
put and leadership in activities at
Roosevelt. The students who are part of
this leadership class come from all ethnic
groups at Roosevelt and represent all
grade levels.

Attendance Rates Suspensions and Expulsions
% Absences | % Actual Suspension

Year Unexcused | Attendance Year Rate* Expulsions
1992-93 251 92.2 1992-93 39.5 0
1993-94 26.1 92.6 1993-94 62.4 12
1994-95 30.6 91.8* 1994-95 60.6 9
1995-96 36.4 90.6* 1995-96 46.7 9
1996-97 35.9 91.2* 1996-97 87.8 11

* Does not include staff development days.

* Suspensions per 100 Students.

TEACHING ASSIGNMENTS
Do we have a qualified staff?

Roosevelt Junior High has 51 creden-
tialed teachers, 3 administrators, 3 re-
source teachers, and 3 counselors. All
Roosevelt teachers hold a bachelor’s de-
gree in an academic area. About two-
thirds of the teachers hold a master’'s
degree.

TEACHER/ADMINISTRATOR
EVALUATION

How are teachers and administrators
evaluated?

The principal and vice principals for-
mally evaluate tenured teachers every
two years. Temporary or probationary
teachers are observed frequently and
evaluated yearly. If a teacher’s perform-
anceis not effective, the principal identi-
fies areas requiring improvement and

develops a program for improvement
with the teacher.

Principals and vice principals are also
evaluated every two years: the principal
by a central office supervisor and vice
principas by the principal.

If you are concerned about a teacher,
administrator, or other staff member,
there are steps that you can take. You can
find them in Facts for Parents sent home
with every student at the start of the
school year. You may call the principal or
the School Services Division to discuss
this subject at any time.

SUBSTITUTES

Who are our visiting teachers
(qualified substitutes)?

The district has a pool of visiting
teachers available for assignment when a
classroom teacher is absent.

By state law, credentialed teachers
may substitute at any grade level and in
any subject. We try to place substitute
teachersin their area of expertise.

INSTRUCTIONAL AND
LEADERSHIP QUALITY

What's new at Roosevelt?

Roosevelt follows California state
framework guidelines providing compre-
hensive, quality education for its diverse
population. Recognizing individual
learning styles, staff continually evaluate
curriculum and instructional practices to
improve performance. Severa techniques
and programs are currently implemented:

- A total of 148 students are enrolled in
English as a Second Language (ESL)
and Bilingua programs offering Span-
ishinstructionin Math, and Social Stud-
ies/History.
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ASAT Results

Pct. Scoring at or above 50th Percentile

Accountability Grade Results

Pct. Achieving at or above Satisfactory

Grade 7 Grade 7
100 100
75 75
50 50
25 25
1] 0
Reading Language Math English Math
Grade 8 *N <10 []12es [l19e6 | |1827
100 —
75
50
T \ Teacher Credentialing Data
25 [
Number of Classroom Teachers
o % * % Working
Reading Language Math With With Qutside
Appropriate | Emergency Without  |Subject Area of
100 Grade 9 Year Total Credential Credential Credential Credential
1995-96 49 NA NA 1 NA
75 199697 48 NA NA 0 NA
1997-98 48 36 1 0 11
50 NA Data not available.
25
o g
Reading Language Math
- L L []199s 1996 [ |1207

F Incomplete Data
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Class Size Distribution,

Class Size Distribution,

Class Size Distribution,

1995-96 1996-97 1997-98
1- [11-|21-| 31— 1- | 11-|21-| 31— 1- | 11-|21-| 31—

Subject Area | 10 | 20 | 30 | 40 |41 + Subject Area | 10 | 20 | 30 | 40 |41 + Subject Area | 10 | 20 | 30 | 40 |41 +
Art 1] 3 Art 5 Computer Ed. 12| 2
Computer Ed. 2| 3 Computer Ed. 12| 2 English 3/ 31| 2
English 5|/ 20| 13 English 3/ 31| 2 Foreign Lang. 113111 2
Foreign Lang. 5/ 6 Foreign Lang. 113111 2 Mathematics 2,31 4
Mathematics 2112 14 Mathematics 2,31 4 Physical Ed. 8|18/ 10| 5
Physical Ed. 1] 9|18 2 Physical Ed. 8|18 10| 5 Science 1127 3
Science 1] 4] 9 Science 1127 3 Social Science 2| 4,129| 3
Social Science 14| 12 Social Science 2| 4,129| 3 Vocational Ed. 18| 3
Vocational Ed. 2| 4| 8| 6 Vocational Ed. 18| 3 Other 2| 1| 4] 1
Other 3| 4 Other 2, 1] 4] 1 Special Ed. 18] 6

Special Ed. 6| 2| 3 Special Ed. 18| 5
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- A priority of our Special Education De-
partment is enrolling students in as
many regular education classes as pos-
sible. Team teaching, collaboration, and
individual consultations are ways we
meet individual needs of students at
Roosevelt.

- The GATE classestake an interdiscipli-
nary approach to teach the two compo-
nents: (1) English and social studies
and (2) math and science.

- An alternative assessment program
through portfolio assessment for read-
ing and writing is being implemented.

- The Learning on Location program,
uses the community as a classroom, a-
lows experiences of cultural enrich-
ment, have extended real-life learning
activities, develops a sense of civic re-
sponsibility, and builds a capacity for
action in their community.

- Roosevelt has a Macintosh computer
Writing Lab. Students revise and re-
write classroom and Learning on Loca-
tion writing assignments.

- A technology curriculum is offered to
al grade levels. Students design and
create various projects using an inte-
grated approach tolearning viadifferent
computer related technologies.

- A variety of after-school clubs provide
students opportunities to interact with
the Roosevelt staff on aninformal level.
After school clubsinclude physical con-
ditioning, rollerblading, crafts, French,
and chess.

- Team Read isastrategies-based reading
program designed to enhance students
skillsin content areareading. Thisinno-
vative program incorporates classroom
ingtruction, staff in-service training, and
computer assisted instruction.

INSTRUCTIONAL TIME

How much timeisthere for
instruction?

All district schools meet or exceed
state requirements for annual instruc-
tional minutes. Roosevelt Junior High

Instructional Minutes,
1997-98
Annual Instructional
Minutes
Grade State
Level School Requirement
7-8 64,295 54,000
9 64,295 64,800

will have 39 modified days thisyear. The
time children do not attend on modified
days is allocated to other days of the
week. Modified days are used to free up
time for staff development, parent con-
sultation, and teacher planning and coor-
dination.

TRAINING AND CURRICULUM
IMPROVEMENT

Restructuring: an opportunity to
improve learning

Roosevelt is becoming a restructured
school. We are investigating the research
for the most effective programs address-
ing curriculum instruction and structure
of schools. Our goal is to help more stu-
dents achieve success at Roosevelt Junior
High.

Staff members, including teachers and
teacher assistants, continue to improve
their knowledge and skills through de-
partment and staff meetings, workshops
and conferences, college and district
coursework, and teacher observation on
campus and at other area schools. Recent
training includes reading strategies, lit-
erature based instruction, characteristics
of the middle school child, interdiscipli-
nary teams, learning styles, ESL/bilin-
gual strategies, and cultural awareness.

Innovative programs continue this
year at Roosevelt as a direct result of re-
cent restructuring discussions including
the magnet program, Learning on Loca-
tion, interdisciplinary “families” and
team-teaching, Team Read, and inspira-
tional assemblies for students.

Roosevelt will hold six staff develop-
ment days this year. Last school year, six
staff development days were held. In the
1995-96 school year, five staff develop-
ment days were held.

COUNSELING AND SUPPORT
SERVICES

What support do we offer students

Roosevelt has three full-time counsel -
ors for 1,030 students. Counselors are re-
sponsible for scheduling, assisting with
discipline, helping resolve interpersonal
difficulties, and work closely with “stu-
dents in special need.” This year our
counseling staff plan to expand class-
room presentations and group counsding
programs.

Additional support services at
Roosevelt are a nurse, alibrarian, a part-
time speech and hearing specialist, and a
part-time psychologist. This team also

REPORT CARD COMMITTEE

The Report Card Committee, repre-
senting students, parents, and staff dl con-
tributed in developing this report card.

schedules special career speakers and
special assemblies and does Grade 8
planning for high school.

Faculty representing both African
American and Latino student populations
formed active advisory councils. The ob-
jectives of the African American Male
Achievement and Latina Female Advi-
sory Programs are to raise achievement
levels of these student populations by:

- Increasing cultural awareness by pro-
viding students with historical facts and
accomplishments of people of color

- Helping students develop acceptable
social behaviors, self-respect, as well as
respect for others by exploring moral
and social values

- Providing students with information re-
garding colleges, their respective ad-
mission requirements, and visits to
nearby university campuses.

Career information is provided
through a wide variety of special presen-
tations and speakers serving as positive
role models in the community.

TEXTBOOKS AND
INSTRUCTIONAL MATERIALS

Materials are updated regularly.

The district decides which textbooks
will be used and provides them to schools
according to enrollment. New textbooks
in a subject area are adopted every eight
years according to the state textbook re-
view cycle.

The library/media center is the focal
point of most educational programs on
campus. It includes a complete library
with some 10,000 volumes, an instruc-
tional media lab, and TV production ca-
pability. The media center is open before,
during, and after school, and it is avail-
able to all students.

CLASS SIZE
What are the class sizes?

With the exception of physical educa-
tion, the numbers in the 31-40 range are
closer to 31 students in a class than to 40.

Roosevelt’s class sizes for the last
three years are shown on page 4.

School Accountability Report Card
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INTEGRATION AND DIVERSITY

RACE AND HUMAN RELATIONS
Who makes up the Roosevelt family?
Roosevelt is a naturally integrated

school with students of many ethnic and
cultural backgrounds living in our atten-
dance boundary. We strive to include
multicultural information in our class-

SHARED DECISION-MAKING

rooms as well as in our assemblies and
lunchtime activities. Our staff attends
four in-service training workshops a year
in race/human relations.

COMMUNITY INVOLVEMENT

Do we welcome parent and
community involvement?

A Governance Council was estab-
lished in February of 1992 to implement
shared decision-making and represents
teachers, parents, students, and classified
staff. The Governance Council meets on
a monthly basis to discuss and make de-
cisions on all schoolwide concerns. The
staff has made a commitment to increase
community and homeinvolvement in our
school. We have combined our required

FINANCES

advisory groups, school site council
(SSC) and school advisory council
(SAC).

The Bilingual Advisory Council
(BAC) under the guidance of a bilingual
administrator has formed an organization
of its own in order to more effectively
deal with the needs of parentsin the
ESL/bilingual program.

Through a carefully planned calendar
these groups meet to provide enrichment
programs for our students and informa-
tional presentations for parents on such
topics as parents’ math night, family

computers, and child abuse prevention.

The Parent/Community Center located
in room 103 provides parents with a place
to meet and to participate in school activi-
ties. Parents and community members are
always encouraged to visit this center and
find out more about the PTA and the
many other exciting organizations and
events on campus.

Our partnerships with Junior Theater
and the Uptown Optimist Club are active
ways of involving business and commu-
nity leaders in recognition of student
work and achievement.

EXPENDITURES AND SERVICES
OFFERED

Where does it all go?

Each school receives an instructional
budget based on enrollment and pro-
grams and on formulas set by Board of
Education policy, state law, agreements
with employee bargaining units, and
guidelines of outside funding agencies.

The adjoining budget chart shows the
major areas of district funding for
Roosevelt Junior High and other district
schools. It includes all monies budgeted
from the general fund except those for
transportation, maintenance and opera-
tions, and district administration.

School Budget, 1996-97
Dollars per Pupil*
Middle
Budget Category | School | Avg.
General Operations 3,114 2,836
Special Education 342 287
Integration 246 138
Gifted and Talented 7 27
Special Projects 542 286
Total 4,251 3,575

General Operations—services, materials, and
support to the general education program
Special Education—programs offering stu-
dents with special needs appropriate, individual-
ized education

Integration—the district's voluntary integration
effort to counter the racial/ethnic isolation of pupils
Gifted and Talented—specialized learning as-
sistance for students with great ability, achieve-
ment, or potential

Special Projects—monies from agencies (e.g.,
federal, state) earmarked for specific services

* Based on total student enrollment.

Salary and Budget Data,
Teachers and Administrators,
1995-96

Unified San
Districts | Diego
(20,000+ | (126,506
ADA) | ADA)
Position Annual Salary ($)
Beginning Teacher 27,916 26,648
Midrange Teacher 44063| 42,615
Highest Teacher 51,460 51,458
School Principal Avg. 69,378 74,348
Superintendent 115,378| 155,000
Pct. OfT Pct. OfT
Salary Category |Budget' |Budget
Administrative 5.2 4.2
Teacher 43.7 41.3

T Percentage of general fund expenditures. Does
not include benefits.

6 ROOSEVELT JUNIOR HIGH

School Accountability Report Card



